
Job Description:  
Food Grower 
 
ABOUT STEPNEY CITY FARM  
 
Stepney City Farm is a three-acre working farm and registered charity, a unique educational resource, and a 
rural oasis in the heart of the London Borough of Tower Hamlets. The Farm is free and open to visit, 6 days a 
week, 50 weeks a year.  
 
We provide first-rate facilities for livestock and poultry (including sheep, goats, pigs, donkeys, rabbits, 
chickens and ducks), studio spaces for rural artists, an extensive food-growing programme, and a weekly 
Farmer's Market. The Farm provides opportunities for children and adults to interact with farm animals in 
nature and practice arts and crafts such as pottery and woodwork. It connects visitors with food production, 
horticulture and natural resources through practical workshops and educational courses, volunteering 
opportunities, and the provision of 78 allotments. 

 

The Farm advances wellbeing and inclusion in our wider communities by addressing issues of mental and 
physical health through the promotion of healthy eating, physical activity through volunteering, green care 
and animal care sessions, the provision of green space and recreation, and animal-assisted wellbeing 
sessions for seniors.   
 
The Farm is a public site in the heart of one of the most deprived boroughs in the country, and we aim to be 
a best-practice educational model of sustainable agriculture. Food growing is one of the core activities of the 
Farm, and is the basis for many of our formal and informal educational and volunteering opportunities. The 
Farm is not organic-certified, but all growing is done to organic standards as far as possible, using our own 
compost. 
 

ROLE OVERVIEW 

 
Our food growing programme has received start-up funding from Power to Change (The Community 
Business Fund), with the objective of it becoming financially sustainable by 2021. The Food Grower will be 
leading on delivery of this vision, with the exciting opportunity to utilise a new area of land due to be 
reinstated to the Farm in Summer 2019. 
 
The post-holder will be responsible for both the strategic development of food growing to maximise 
generated income, and ‘on the ground’ delivery of the full field-to-fork cycle. The successful candidate will 
be an experienced market gardener, with a flexible and entrepreneurial approach. 
 
Education, community engagement, health and wellbeing all underpin the Farm’s core agricultural activities, 
and the Food Grower will also be responsible for inducting and managing regular garden volunteers, and 
allocating suitable tasks for the twice-weekly Open Volunteer sessions, facilitated by the Greencare 



Coordinator. Interaction with the public is an important part of day to day work for all staff, and applicants 
should be aware that the Food Grower co-manages the site with an Animal Worker on Saturdays. 
 
The Food Grower will work closely with the Horticulture Training & Development Lead, whose role is to 
support the food growing through the recruitment and management of a cohort of seasonal Trainees, 
fundraise for the programme, liaise with Power to Change, manage the Plant Shop, and contribute to the 
growing strategy. 
 
The growing areas currently consist of two poly tunnels and one main growing field, with fruit trees, berries, 
herbs and flowers spread across the site. In Summer 2019, a large area of land will be reinstated to the Farm 
by Crossrail, and growing space will be tripled. This is an exciting opportunity for the successful candidate to 
shape a food growing programme, and contribute to the future of a unique and much loved community site. 
 
 
DETAILS 
 

Role Title Food Grower  

Location Stepney City Farm, Stepney Way, London, E1 3DG  

Salary £25,000 per annum (3 days pro-rata) 

Hours Core hours 9am-5.30pm, with seasonal flexibility; 
Three days per week, including Saturday 

Duration  2 year contract, extendable subject to generated income 

Responsible to Chief Executive 

Responsible for Line managing Volunteers 

Other The successful candidate will be able to attend an agroforestry training course with 
Penny Livingstone as part of their CPD 

 

 

DUTIES AND RESPONSIBILITIES 

 

Market Garden 
Planning and managing the full field-to-plate cycle of growing salad, vegetables, and fruit to organic 
standards for the expanded site (1/8 acre). 
Managing relationships with existing outlets and developing new outlets. 
Managing orders, deliveries, and invoicing. 
Liaising closely with the Café operators, who will manage on site sales via the shop. 
Devising entrepreneurial strategies for increasing generated income, such as sale of cut flowers. 
Strategically utilising the expanded growing site to maximise income, biodiversity and opportunities for 
learning. 
 
Health & Safety 
Keeping up to date on statutory regulations and compliance around growing food for sale, food safety, and 
hygiene. 
Carrying out risk assessments for growing activities. 



Maintaining high standards of health and safety working on a public site. 
Maintaining the high standard of the growing spaces, tools, and equipment by ensuring necessary 
maintenance and replacement takes place. 
 
Training and collaboration 
Working closely with the Horticulture Training and Development Lead to deliver the growing. 
Inducting and managing garden volunteers. 
Assisting by allocating suitable tasks for the twice-weekly Open Volunteer sessions. 
Assisting with management of Trainees where required. 
Organising regular garden meetings open to all interested staff and volunteers. 
Efficiently delegating garden jobs for different groups on the Farm, such as corporate volunteers. 
Developing a new growing strategy for the expanded site with colleagues. 
Ensure that the ornamental and wild areas of the farm are maintained to high standards with colleagues. 
Plan an agroforestry project in collaboration with the Horticulture Training and Development Lead. 
 
Other 
Interacting with the public as required. 
Procurement of tools and equipment needed. 
Being on the weekly cleaning rota. 
Being a key holder and being responsible for locking and unlocking the site as required. 
Working flexibly: Longer hours will be required in the Summer months, and can offset by shorter hours in 
the winter months. 
 
PERSON SPECIFICATION 

 

Essential 

 

2 years active participation in community food growing sites, including planning and maintenance. 

A horticultural qualification at minimum level 3, or demonstrable equivalent experience gained in the 
workplace. 

Experience of growing to sell, ideally organically. 

Experience of working directly with restaurants. 

Experience of growing mixed leaf salad all year round, selling 11 months of the year. 

Experience of poly tunnel growing. 

Strong organisational and time management skills; ability to work fast to meet delivery deadlines. 

Experience of working with volunteers. 

Experience of meeting financial targets. 

Marketing and trading, preferably of plants or produce. 

Experience of monitoring outcomes, budgets and financial record keeping. 

Active and physically fit. 

Excellent oral and written communication skills. 

Entrepreneurial, with a can-do attitude. 

Flexibility to work longer hours seasonally (offset in the Winter). 

Meticulous attention to detail. 

The ability to plan your own work, work on your own initiative. 

The ability to manage pressure and conflicting demands and prioritise tasks and workload. 



Tact, discretion and respect for confidentiality; understanding of safeguarding procedures. 

A commitment to organic agriculture, environmental sustainability and our working farm ethos. 

A calm and considerate manner and the ability to thrive in a varied and fast-paced environment. 

Personable, with the ability to get on with all kinds of people. 

 
Desirable 
 

First aid trained. 

Experience of teaching practical and theoretical organic horticulture 

Experience of working with people with learning disabilities, mental illness, ex-offenders and challenging 
behaviour. 

Ability to use a variety of software packages, such as Excel, Word, and Quickbooks, to produce 
correspondence and documents and to maintain presentations, records, spreadsheets and databases. 

Current driving licence and trailer license. 
 



 

 


